














Interview Questions  
 

Standard Questions 

What would you call a situation that requires long work hours? 
How would you handle a stressful situation at work? 
Briefly describe to me your last manager or employer? 

Public: Dominance In Range  
 

Questions you may want to ask... 
According to your survey, you desire change, but can also thrive when tasks become routine. How do you adapt 

to situations when you no longer feel challenged by repetitive tasks?  
Bottom-line results are important in your occupation, but so are the methods you use to produce your results. 

How do you feel about your results vs. your methods? Is one more important than the other? Please explain. 
 

Public: Influence In Range  
 

Questions you may want to ask... 
Some people are easier to please than others. According to your survey, you can cope well with rejection and 

difficult people. What is your personal strategy for managing conflict and motivating negative people?  
According to your survey, you like sociable environments, but will follow-through on tasks that are important. 

How do you prioritize and keep on track toward your objectives? How do you manage procrastination and talkative 
co-workers? 
 

Public: Security In Range  
 

Questions you may want to ask... 
According to your survey, you prefer predictable environments, but can cope in spontaneous, irregular 

surroundings as well. Name a work experience where your stable environment went through intense changes.  
The survey suggests that you are effective at reconciling conflicts. Can you give an example of a situation where 

you were diplomatic in creating a win-win situation between two adversarial parties? 
 

Public: Compliance In Range  
 

Questions you may want to ask... 
There will be times where you must take constructive criticism from someone to whom you report. Can you 

describe a past work experience where you learned, grew, or used a piece of constructive criticism to your 
advantage?  

Generally you’ll be asked to satisfy objectives that someone has set for you. But at times, you may be asked to 
take a leadership role. Can you describe a situation where you had to take on a more authoritative role within a 
team or an organization? 
 

 
 

This candidate answered the following questions :
   Highest degree earned 
     Master's Degree

   Years of experience in this (or related) field 
     6

   Why are you uniquely qualified for this position? / Any additional info you would like an employer to know
     I have worked in the Financial Services Industry for over eleven years.

   Do you have the proper license or professional certification for this specific job? 
     Yes

   Licenses/Certifications 
     CFP



Private: High Dominance  

Concerns: 
May desire to challenge or change the status quo; very visionary  
May attempt to ignore or overstep authority; very driven  
May put individualistic concerns over team concerns; very competitive 

 
Questions you may want to ask... 

It is very important to follow set guidelines, how do you respond to following set procedures? Give an example 
of working in this environment?  

Teamwork is very important here. Tell me about situations where you were supporting a team effort or leading a 
team effort?  

How would you respond to someone that was aggressive and making strong demands? 
 

Private: Influence In Range  
 

Questions you may want to ask... 
See Above Questions 
 

Private: Security In Range  
 

Questions you may want to ask... 
See Above Questions 
 

Private: Compliance In Range  
 

Questions you may want to ask... 
See Above Questions 
 

 
 

Mirror: Dominance In Range  
 

Questions you may want to ask... 
See Above Questions 
 

Mirror: Influence In Range  
 

Questions you may want to ask... 
See Above Questions 
 

Mirror: Security In Range  
 

Questions you may want to ask... 
See Above Questions 
 

Mirror: High Compliance  

Concerns: 
May get bogged down in details in their attempt to do things with perfection  
May become overly critical of self and others; perfectionistic  
Tendency to become non-verbal; introverted  

 
Questions you may want to ask... 

It is good to take pride in your work and do things correctly, but it is also good to work quickly to resolve a 
problem. Describe a situation where you had to sacrifice some detail to get the job done quickly.  

It is important to be able to start a conversation and gain rapport with others. What strategies do you use for 
gaining workplace rapport? 
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Raw Scores: 

D = 3 , I = 1 , S = 8 , C = 9  

 
Raw Scores: 

D = 5 , I = 9 , S = 3 , C = 1  

 
Raw Scores: 

D = -2 , I = -8 , S = 5 , C = 8  

 
Benchmark High 

D = 0 , I = 0 , S = 6 , C = 7  

 
Benchmark High 

D = 0 , I = 0 , S = 6 , C = 7  

 
Benchmark High 

D = 0 , I = 0 , S = 6 , C = 7  

 
Calculated Scores 

D  -3 , I  -4.6 , S  3.1 , C  6.9  

 
Calculated Scores 

D  0.5 , I  -5.2 , S  3.9 , C  6.6  

 
Calculated Scores 

D  -1.1 , I  -5.8 , S  4 , C  7.6   

 
Benchmark Low 

D = -6 , I = -6 , S = 0 , C = 1  

 
Benchmark Low 

D = -6 , I = -6 , S = 0 , C = 1  

 
Benchmark Low 

D = -6 , I = -6 , S = 0 , C = 1  

Team Focus Style : EAM  6/6 

T: 21   E: 28   A: 35   M: 36   S: 30  

Work Values Style : LJ  6/6 

 
L: 35   E: 21   P: 18   J: 26  


